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ASH & LACY
Ash & Lacy Building Systems Limited

Gender Pay Gap Report—2017

Introduction

Within the UK, from 2018, any employer with a headcount of more than 250 employees must publish their
gender pay gap report on their company website and on a designated government website. The report is
formulated from data taken on the “snapshot date” of 5th April each year.

The gender pay gap differs from equal pay.

Equal pay addresses the pay differences between men and women who carry out the same jobs, similar
jobs or work of equal value. It is unlawful to pay people unequally because they are a man or a woman.

The gender pay gap shows the differences in the average (mean or median) pay between men and wom-
en. The differences are expressed as percentages and can provide valuable information for assessing the
levels of equality in the workplace and how effectively talent is being maximised.

To formulate the report, there are six calculations required to be reported upon;

1. Gender pay gap as a mean average

Gender pay gap as a median average
Bonus gender pay gap as a mean average
Bonus gender pay gap as a median average

Proportions of males and females receiving a bonus payment
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Proportions of males and females pay within four groups (quartile pay bands) ordered from lowest to
highest



Report Data

As at 5th April 2017, Ash & Lacy Building Systems Limited employed;

Males = 182
Females = 33
Total = 215
Pay Gap
Gender Pay Gap
Mean Median Lower Quartile Lower Middle Quartile Upper Middle Quartile Upper Quartile
Males £12.66 £10.60 Min £5.58 £8.04 £10.31 £14.99
Females £10.84 £9.58 Max £8.04 £10.31 £14.99 £47.03
Pay Gap £1.82 £1.02 % Males 5.9 85.2 90.7 86.8
% Pay Gap 14.4 9.6 % Females 24.1 14.8 9.3 13.2
Mean Pay Gap Median Pay Gap
98%
aia 96%
a0% 4%
92%
85% 90%
8%
80%
86%
75% 84%
Males Females Males Females
WRae EGx : ERae EGxp
Bonus Gap
Bonus Recipients by Gender
Gender Bonus Gap
Received Bonus Mean Median
% Males 1ns £3,022.14 £500.00
% Females 15.2 £15,850.00 £25,350.00
% Bonus Gap -3.7 -424.5 -4970.0
= Males & Females




Pay Quartiles

Company Pay Quartiles
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Quartile Analysis
|Quartile % Males |% Females
Lower Quartile
L5.58-£8.D4 75.9 241
Lower Middle
Quartile 85.2 148
8.04-£10.31
Upper Middle
Quartile 90.7 93
10.31-£14.99
|:pper Quartile 268 132
14.99-£47.03

Conclusion

Upon reviewing the data, our mean average pay gap is 14.4%, which is below the UK average national
gender pay gap of 18.4% (ONS) in 2016.

Declaration
| can confirm that the data as reported is accurate

Signed;

Andrew Waterhouse

Finance Director




